MILLARD

PUBLIC SCHOOLS

2100.28: DIRECTOR OF PROFESSIONAL LEARNING

Reports to: Assistant Superintendent for Leadership, Planning and Evaluation

General Summary: TheDirector of Professional L earning works collabor atively to coordinate and
provide continual lear ning opportunitiesfor all staff and to ensuretheteacher evaluation program is
monitor ed, evaluated, and fully implemented.

Essential Functions:

I. Directsand evaluatesthe certificated staff evaluation program and supportsthe Human Resour ce
Department with instructional support for Intensive Assistance plans. (15%)

[l. Supportsall principals, teachersand District-level personnel in the planning, developing and
implementing of professional learning activitiesto ensurethat the professional learning of certificated and
classified staff are determined to adequately support the Millard Education Program, Strategic Plan,
federal and state mandates, and job training needs. ( 25%)

[11. Directsthe new certificated staff induction program. (20%)
IV. Directsthelnstructional Coaching programswithin thedistrict. (18%)

V. Supervisesand evaluatesthework of principals and other staff asassigned by the Superintendent.
(5%)

VI. Developsand administersbudgetsto support the comprehensive professional learning plan. (4%)

VII. ldentifiesneedsfor credit coursesand workswith administrators of colleges and universities and
E.S.U. to provide college credit cour ses and programswithin the District. (1%)

VIII. Servesasaliaison between the District and other local, state and national educational agenciesin the
development, coordination and implementation of programsfor professional learning. (2%)
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IX. Performssuch other tasks and assumes such other responsibilities asthe Assistant Superintendent for
L eader ship, Planning and Evaluation may assign. (5%)

X. Attendsall board of education and Superintendent cabinet meetings. (4%)
X1. Other dutiesasassigned by the Superintendent. (1%)
Qualifications:

I. Education Level: A doctoral degreefrom an approved institution with a major in educational
administration or the accepted equivalent ispreferred. A six-year specialist degreein educational
administration or the accepted equivalent isrequired.

II. Certification or Licensure: Appropriate Nebraska Administrative Certification required.

1. Experiencedesired: Fiveyearsof successful administrative experiencein the area of instructional
improvement, professional learning, and staff evaluation is preferred; three yearsexperienceisrequired.
Previous supervisory experienceisrequired.

IV. Other requirements:. Ability to work with individuals and groupsin the development and
implementation of a district professional learning and instructional improvement program; ability to
compile and preparereports.

Special Requirements:

QOccasional Frequent Constant
1-32% 33 - 66% 67% +
4. Lifting 25 ) oy rerrreneneeenrn e neseeneenesasneneneenes K
5 Carrying 50 fcetx
6. Pushing / Pulling X
7. Climbing / Balancmg X
8. Stooping / Kneeling / Cmuchmg Craw ]_mg X
0. Reaching / Handling.... e B S R e 3
10. Speaking / Hearing ... o 5 B S A 8 S e i
11. Seeing / depth perceptmnf color S B B L O S B s R BB R 00

The statements herein are intended to describe the general nature and level of work being performed by employees
assigned to this classification. They are not intended to be construed as an exhaustive list of all responsibilities,
duties, and skills required of personnel so classified. Responsibilities and duties assigned are at the discretion of the
immediate supervisor (and/or superintendent).
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