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4153.1: PROFESSIONAL BOUNDARIESAND STAFF
RELATIONSHIPSWITH STUDENTS

All employees ar e expected to comply with the Professional Code of Conduct, and to observe and maintain
professional boundaries between themselves and students. A violation of such professional boundaries will
be regarded as a form of misconduct and may result in disciplinary action.

All personal electronic communication with students by District staff will only occur through the District e-
mail system or District approved personal communication systems.

The following non-exclusive list of actionswill be regarded as a violation of the professional boundaries and
staff relationships with studentsthat employees ar e expected to maintain with a student includes, but is not
limited to:

e Text-messaging students, unlessthe student isa child or family friend of the employee.

e Any communication with studentsin an inappropriate, immoral or unethical manner.

e Engaging in private social-networ king communication with a student on a social networking site,
unlessthe student is a child of the employee or family friend. Material that employees post on social
networksthat ispublicly availableto thosein the school community should reflect the professional
image applicable to the employee’ s position and not impair the employee's capacity to maintain the
respect of studentsand parentsor impair the employee's ability to serveasarole model for students.

e Engaging in sexual activity, aromantic relationship, or dating a student or a former student within
oneyear of the student's graduation date or within one year from the date the student ceases
enrollment in the District.

e Making any sexual advances—verbal, written, or physical —towards a student, which shall include
any behavior or gesturethat could be reasonably construed as an attempt to gain sexual or romantic
favorsor gratification.

e Showing sexually inappropriate materials or objectsto a student.

e Discussing with a student sexual topicsthat are not related to a specific curriculum.

e Telling sexual or inappropriate jokesto a student.

¢ Invading a student’s physical privacy (e.g., walking in on the student in a restroom), except as
appropriatein relation to the child’s needs.
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e Being overly “touchy” with a specific student.

e Addressing studentsor permitting studentsto address staff memberswith per sonalized ter ms of
endear ment, pet names, or otherwise in an overly familiar manner.

¢ Allowing a specific student to get away with misconduct that is not tolerated from other students,
except asappropriate for studentswith an 1EP or 504 plan.

e Discussing with the student the employee’s problemsthat would normally be discussed with adults
(e.g., marital problems).

e Giving astudent aridein the employee’s personal vehicle without express per mission of the student’s
parent/guar dian and school administrator unlessanother adult isin the vehicle and except in
circumstancesthat are reasonably appropriate, such asdriving a babysitter home or driving the
friend or teammate of the employee's child home. If thereisany question asto whether it is
appropriate or not, the employee should notify the employee' sdirect supervisor for direction.

e Taking a student on an outing without obtaining prior express permission of the student’s parent and
school administrator.

¢ |nviting a student to the employee’ s home without prior express per mission of the student’s parent
and school administrator.

e Goingtothe student’s home when the student’s parent or a proper chaperoneisnot present.

e Giving giftsof a personal natureto a specific student.

e Any other behavior or conduct that can be reasonably construed as grooming of a student, astheterm
grooming is defined in any applicable State law, regulation and/or in this Rule and Policy 4153.

Reporting Violations

Students and their parents/guardians ar e strongly encour aged to notify the principal (or other
administrator) if they believe a teacher or other staff member may be engaging in conduct that violatesthis
Rule.

Staff membersarerequired to promptly notify the principal (or other administrator) or the Associate
Superintendent of Human Resour ces, if they become awar e of a situation that may constitute a violation of
thisRule.

If a student contacts a staff member and the student does not use the District e-mail system or designated
personal communication system, the staff member must notify their immediate supervisor of the
communication within 24 hours, unless circumstances war rant an immediate contact. The staff member is
also responsible to ensure student is awar e of and utilizes District approved communication systemsin
future communications.

Any violation of thisPolicy and Rule may result in any or all of the following:

e Disciplinary action, up to and including termination of employment;



e Referral tothe State Department of Education which may result in the suspension or revocation of an
employee' s certification; and/or

o Referral tothe Department of Health and Human Services or law enfor cement if such
violation involves conduct or allegations of sexual or other abuse.
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